
 

Recruitment

St Margaret s Somerset Hospice recognises that that every person is an individual with different 
needs, preferences and abilities. We aim to reflect this diversity in everything we do, particularly 
attracting and retaining a diverse workforce. We are committed to implementing policies designed 
to promote equality of opportunity in our employment practice

Our starting point is always to treat people fairly, with respect and dignity. We will not tolerate discrimination, victimisation or 
harassment. We will seek to ensure that individuals are selected, promoted and trained on the basis of their aptitude, skills 
and ability.

Assessment will be based on the suitability of a person with the objective that no one is disadvantaged by conditions or 
requirements, which cannot be shown to be justifiable.

We will ensure that the special needs of job applicants and employees are considered constructively, creatively, and in line 
with the spirit of disability legislation.

Our aim is to consistently: 

● achieve a standard approach throughout the recruitment and selection process 
● attract, develop and retain quality staff 
● maintain a professional image as an employing organisation both internally and externally 
● to encourage promotion and transfers from within to provide opportunities for all staff to be considered for different 

and/or more senior positions 
● manage and look after our people to increase their levels of competence by developing their workplace skills and 

empowering them to increase their contribution to the range of work we do. Coaching and mentoring support will be 
provided to build confidence and encourage personal growth.

We have a written policy on the recruitment of ex-offenders, which is made available to all applicants at the outset of the 
recruitment process.

We actively promote equality of opportunity for all with the right mix of talent, skills and potential.

We welcome applications from a wide range of candidates, including those with criminal records. We select all candidates for 
interview based on their skills, apptitude, qualifications and experience. 

● Current Vacancies
● Voluntary Our volunteers offer a huge range of talents and abilities. They come from a wide range of backgrounds; 

from young mums to retired people, from people who volunteer job related skills to those who simply give their time 
and enthusiasm to take on a job that needs doing. Volunteering for St Margaret s can be extremely rewarding; it 
isn t a one-way street. Our volunteers gain as well as give. Being a volunteer is a chance to make new friends, face 
new challenges and learn new skills.
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